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XI. VIOLATIONS OF COUNTY RULES AND REGULATIONS

A. Any person who willfully violates any provision of Section 17-22-1 through 17-33-
15 of the Utah Code Annotated or any of the Utah County Personnel Management
Rules and Regulations promulgated under it shall be guilty of a Class B
misdemeanor and shall be referred to the Utah County Attorney for prosecution.

B. Any person who has been adjudged guilty of violating any of the provisions for the
County Personnel Management Act (17-33-1 through 17-33-15 UCA) or the Utah
County Personnel Management Rules and Regulations promulgated under it shall,
in addition to the sanctions of paragraph A above, for a period of five (5) years be
ineligible for appointment or employment in a position in the County service, and if
he or she is an officer or employee of the County, shall forfeit his or her office or
position.

C. If any provision of these Rules and Regulations or the application thereof is found
to be in conflict with any state or federal law, the conflicting part is hereby declared
inoperative to the extent of the conflict, but such conflict shall not affect the
operation of the remainder of these Rules and Regulations or any of its applications.


